The Blueprint of Recovery
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A comprehensive schematic of the
Vocational Rehabilitation and

Life Care Planning ecosystem. (
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Federal legislation forms the structural foundation
of modern rehabilitation practice
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The vocational rehabilitation lifecycle moves from
assessment to placement
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Application & Intake|

Stage 1.

Consumer provides
medical/educational

records, SS award letters, |/

and IDs.

Stage
Eligibility
Determination
Must be completed
| within 60 days.
Requires a disability that
interferes with
J employment and
necessitates VR services. /

(Individuals receiving
SSDI/SSI are presumed

2:

eligible).
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Co-creation of an
Individualized Plan for
Employment (IPE) witha |
qualified VR counsel

Stage 3:

1| Plan Development |
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| Service Delivery & |

1 Provision of evaluation,

1 technology, therapeutic
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Stage 4.

Placement
training, assistive

services, and ultimate
job placement.

Post-employment
services follow to

maintain retention. / .
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Target Objective

What is the specific job
goal? (Requires an identified
Standard Occupational
Classification / SOC code).

Sequential Pathway

What precise
steps must be
taken to reach this
vocational goal?

The Individualized Plan for Employment
engineers a pathway to work

ar
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WIOA § 102(b)
Compliance

b
e

~Resource Allocation

What specific VR services
are required? (Includes
training, workplace
accommodations, assistive
technology, and identifyin
integrated-setting providers).

~ lt"h‘i't -y :
$> ¢ Quality Control
How will the
consumer and
counselor know
when these steps have
been accomplished?
(Defines mutual
responsibilities and

evaluation criteria).
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Lot Lo by |
Individual Placement and Support models integrate
mental health and vocatlonal outcomes
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Life Care Plans project lifetime medical needs
and associated economic damages

Medical
Records

Psychological

Assessments

Economic
Data
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The Definition
A dynamic document based on published
standards of practice and comprehensive
assessment that provides an organized,
concise plan for current and future needs
with associated costs.

The Subject
Used for individuals who have
experienced catastrophic injury
or require chronic health care
management.

Requires consistent, objective methodology combined |

| rehabilitation counselors, and physical therapists may |

1, circumstances to published literature, not vice-versa.

The Transdiéciplinairy Approach

with state-of-the-art research. While nurses,

build these plans, they must apply individualized
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Vocational experts 'transilate'funétion'al cépacity

meworks
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Facilitating Return-to- | |/ Providing servicesto | | Assessing transferable |
Work (RTW) integration, | | return disabled workers {1 (]’ skills, residual funct- /1
addressing workplace |1 | [ to employment with 7 tional capacity (RFC), |
barriers, securing job 11| U minimal retraining Z and post-injury %
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The professional landscape spans direct service, compliance, and administration

Role

Setting

Scope

Focus

Senior Vocational Rehab
Counselor (SVRC, QRP)

State Agency
(CalCareers)

Direct consumer
service, caseload
management.

Performing non-delegable
functions (determining eligibility,
drafting IPEs, authorizing closures).

Formal case reviews, monitoring

Vocational Rehabilitation State Agency Administrative oversight ; :
: ¢ fund expenditures, community
Supervisor (PA Commonwealth) and staff training. e
. ool Managing the interactive

ADA Accessibility Executive Office of System-wide accommodation process, facility

. Health & Human compliance for 24,000+ 1 e :
Coordinator Services (Mass) St s accessibility, and PWFA/Section

Sl et 504 compliance.

Q Campus-wide student Diagnostic assessment, Title V

. N
DSPS Coordinator SIERRA
COLLEGE

Higher Education

support and faculty
liaison.

compliance, managing alternate
media and assistive technology.
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Academic pathways requireirigorous clinical iniegration

and specialized coursework

The Certification (CRC Exam)

Academic rigor directly prepares students ;
_— for the Certified Rehabilitation Counselor ')
o - i (CRC) exam, acting as the gateway to
- professional practice (Assumption boasts a
78% overall pass rate from 2011-2024).

L
5

The Structure (700 Clinical Hours) |

A 100-hour practicum focused on fundamental
counseling skills, followed by a 600-hour

internship applying case management and |
rehabilitation planning in real-world settings.

4

£ = rovs, S ' T’; ;.'.':’:,I".':l: 1 | &2
The Foundation (60 Credits) ‘

CACREP-accredited master's coursework covering medical rehabilitation,
psychological aspects of disability, vocational evaluation, and cultural competencies.
(Example: Assumption University’'s 8-semester online or 5-semester blended tracks).
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Independent certifications enforce standards of practice
and ethical accountability

Credential E?r Rﬁgll:‘es R%‘E'ﬁ;es tAndIIEﬁri?:?s Primary Focus
CRC (Certified Rehabilitation 1975 Requires specific Master’s degree; broad
Counselor) vocational and psychosocial counseling.
Collaborative assessment, resource
CCM (Certified Case Manager) | 1993 management, and cost-effective medical
interventions.
CDMSC (Certified Disability i _ X Preventing and mitigating the human and
Management Specialist) 3 economic impact of disability for
employers.
CNLCP (Certified Nurse Life | 0o Restricted to Registered Nurses specializing
Care Planner) in complex, lifelong care planning.
- Forensic consulting requiring academic
ABVE (American Board of e 1 gy
Voéati Un';| Experts) U 1980 preparation mo{eehc?)br:gtr%ti?sn’ psychology,
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Artifii:ial intelligent:e dramatically comprésses
compliance and drafting workflows

The Legacy Workflow . The Al-Powered Workflow

Pathways Pro UTI|IZES
Claude Opus 4.8 to
generate signature- ready
IPES in 8 minutes.

[ Live Data Integration i

Counselors spend 2-3 hours manually cross-referencing O*NET Replaces static screenshots with live pipelines to BLS
interest profilers, pulling static labor data, and formatting Occupational Outlooks, localized wage data, and 60+ O NET
Word documents to meet WIOA § 102(b) requirements. " || matched occupations directly within the client’s case file. |
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Expanding rehabilitation focus from functional
iImpairment to purpose in life
1\ __________ |
~ Purpose-Oriented i
~_Rehabilitation
e
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The Threat of Purpose Disruption The Limitations of the Medical Model The Repurposing Paradigm iF

Traditional impairment-level treatments often
plateau and fail to generalize, leaving patients with
reduced life satisfaction despite cognitive gains.

Traumatic Brain Injury (TBI) abruptly derails
life trajectories, causing profound identity threat
even after maximal physical healing.

Actively anchoring therapies to a patient's deeply
held values and pre-injury identity mitigates self-
discrepancy, driving intrinsic motivation and promoting
long-term flourishing despite persisting disabilities.
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gy together

@The transdisciplinary blueprint weaves policy, practice, and technolo
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ive Framework

WIOA, ADA, and Section 504 mandate

the right to competitive,
integrated access.
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ordinators apply rigorous,

|- 1 Optimal
board-certified clinical -- y |l

judgment.
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The Outcome: A highly engineered, collaborative ecosystem dedicated to ! ==
= || transforming catastrophic disruption into sustainable human flourishing. &+
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Clinical Interventions

| Evidence-based models like

™ | |PS and Purpose-Oriented

“=-_¢| Rehabilitation drive holistic
| recovery.

———— ey

£ Al-driven platforms process
live labor data to ensure ¢
rapid, WIOA-compliant
resource allocation.
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